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Nama : Lianus Laia
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Nama : Lianus Laia

NPM : 1912010003

Program Studi : Mungjemen Ugb

Judul Skripsi :"1L. PENGARUH GAYA KEPEMIMPINAN DAN MOTIVASI
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Dekan
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Temhbusan -

L. Ketua Prodi yang Bersangkutan.
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Lampiran 5 Kuesioner Penelitian

A. Data Responden

1. Nama

2. Jenis Kelamin  : () Laki-laki/ () Perempuan
3. Usia :

4. Pendidikan () SMA

() DIPLOMA
() S1 (Sarjana)

5. Lama bekerja

B. Petunjuk Pengisian
(\) pada

ada, yang paling cocok dan al dengan pemahaman sa a,.dengan

umvensuus'

‘satu tanda cekhli

Bacalah setiap pernyataan yang a

kolom kuesioner

pilihan sebagai

Keteranga

Setu]

TS dak Setuju . (2)
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C. Daftar Pertayaan

1. Gaya Kepemimpinan

No Pernyataan SS KS| TS| STS
1 Pimpinan selalu melibatkan partisipasi bawahan
" | dalam setiap kegiatan
Jika ada permasalahan, pimpinan bersedia
2. | membantu dan memberikan solusi dalam rangka
mencapai keputusan kantor
Pimpinan  selalu berusaha  mendorong
3. | bawahannya untuk meningkatkan kemampuan
Kinerja pegawainya
4 Pimpinan m
" | yang mempunyai Kiner.
5 Pimpinan mampu me
' bawahannya
[ a mpu _pega
6' e p ar\_ya\d Ml _p;e‘gS' | l‘\ S
impinan emberikan arahan pada tugas
at eks —
memberikal'kesempatan
8. a uk m eberapa
kep
9 i argai pendap ra pegawai
] sesuai dengan pendapatny:
10 Jika mengoreksi kesalaha
" | baw mengucapkan kata-kata kasar
L]
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2. Motivasi Kerja

No

Pernyataan

SS

KS

TS

STS

1.

Gaji dapat memberikan dorongan untuk bekerja
lebih baik

Adanya tunjangan jaminan hari tua untuk

2. mengikat pegawai
3 Adanya perhatian kantor terhadap jaminan sosial
" | pegawai (yang berupa jaminan kesehatan)
4 Adanya perhatian kantor terhadap jaminan hari
" | tua pegawai (pemberia i
| Adanya hubW.
" | Bapak/Ibu dengan ata
5 a hubungan ya
' apak/Ibu dengan
A % 7 " RETHITET
anya p penghargaan atau promosi
ja yang d n kantor ke pegawai
| rikan kese an untuk
9. as ri da‘@ alﬁnakan
eker
10

e Ko
estasi kerjapegawa b

QUALITY
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3. Kinerja Pegawali

No Pernyataan SS KS| TS| STS
Prestasi kerja merupakan sebuah ukuran untuk
1. | menilai sejauh mana loyalitas Anda sebagai
pegawai di dalam sebuah organisasi
Untuk meningkatkan prestasi kerja Anda di
dalam sebuah organisasi, maka yang harus
2. | dilakukan pihak organisasi adalah senantiasa
memberikan apresiasi yang bersifat membangun
kepada Andad =
Pekerjaan selalu a
3. | dengan tuntas dan me“
s yang dapat di
e i selalu
4, en dan_keterampilan sesuai-dengan
id e ya
i enyelesaikan__ tugas sesuai
e permin tasan
5 i da elesaikan_pekerjaan sesuai
' cana
a erja_sama_dengan-baik
7. an aw. lai | an
p SO e
8 (Fj’ega i bangun hubungan yang baik
) e ‘
P ela a jika a |
S d pekerjaan @ﬂ%?‘qmw
10 | Pegawai datang dan p erja tepat u




Lampiran 6 : Hasil Jawaban Responden Terhadap Kuesioner Penelitian

1. Variabel Gaya Kepemimpinan (X1)
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2. Variabel Motivasi Kerja (X2)
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3. Kinerja Pegawai (Y)
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Lampiran 7. Uji Validitas

1. Variabel Gaya Kepemimpinan (X1)

Correlations

talle

.690

DOOO

!
KF

8

0|

pl p2 p3 p4 p5 p6 p7 p8 p9 plO | total
Pl Pearson 1| age7| 093] 037 S00f 4491 1l 05| 087| -074] 232
Correlation
Sig. (2-
tailed) .005/ .000[ .001|f .001} .005| .935] .977| .605| .657| .001
N 38| 38| 38 38 38 38 38 38 38 38 38]
p2 Pearson o 4 .645| .427 | 549
Correlation 446 1l .331 . | .413| .155 .131] .205| -.071 .
tsali?éd) (2- .005 .043| .000[ .008] .010| .354| .433| .216| .672 .OOOl
N 38 38 38
p3 Pearson .577*
Correlation .014| -.048

— ‘d:
A
y

Correlation

N 38 \ 3 38 38
p7 Pe 555 941 .599
Correlation d 5 .
Sig. (2-
tailed) .935) .000] .000| .002 .OOOl
N 38 38 38 38 38 38 38
p8 Pearson ) .555* .796* .541* .589
Correlation 005 131 1 i
tsz;i?éd) (2- 977 .433] .717| .567] .581] .673[ .000 .000] .000 .OOOl
N 38 38 38 38 38 38 38 38 38 38 38
p9 Pearson .634* .796* .678* .732*
Correlation .087| .205| .014] .186( .022] .085 1
tSaIigIJéd) (2- .605( .216] .931] .265| .896] .610| .000] .000 .000 .OOO|
N 38 38 38 38 38 38 38 38 38 38 38
pl0 Pearson 4941 541 .678 .520
Correlation -.074] -.071] -.048] -.004| -.156] -.056 - « - 1 *
tsalﬁjéd) (2- .657| .672] .776[ .980] .349| .741] .002] .000[ .000 .001
N 38 38 38 38 38 38 38 38 38 38 38]
total Pearson 5327 549" .577* .635* .541* .559* .599* .589* .732* .520* 1




tsali(IJéd) (2 .001] .000| .00O| .00Of .000] .000f .000] .000| .000| .001
N 38 38 38 38 38 38 38 38 38 38 38

**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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2. Variabel Motivasi Kerja (X2)

Correlations

pl p2 p3 p4 p5 p6 p7 p8 p9 pl0 | total
pl Pearson »| .838] .565 .612* .504* 517 .426* .506* 730
Correlation 1) 844 296
tsali?é d) (2 .000| .000| .000| .000| .001 .001] .008( .071| .001 .OOOl
N 38 38 38 38 38 38 38 38 38 38 38
p2 Pearson M .914* .673* .710] .556| .552| .495 4 .505 .786*
Correlation 844 1 ! ! ¥ 4 .328 *
tsali?éd) (- .000 .000| .000| .000| .000] .000| .002] .044| .001 .000|
N 38 38 38
p3  Pearson J .b15| .770
Correlation | 822 ' )

tailed)

001 .000| .000 .oool
38 38|+ 38 38|
.5 Y 71 - .839
&@2} T ¢ :
sig.  (2- BERASY
tailed) .000| %.001] * 000 000} .oool
N 38| 38| 38 3 3 38 38 38 38 38
p8 Pearson . « 490 | 674 749 .749 .815| .768| .856
Correlation| 426 | 495 : i i " ’ 1 : ) *
tSallglled) (2- .008] .002| .002f .000] .000] .000| .000 .000] .000 .OOOl
N 38| 38| 38 38 38| 38 38 38 38 38 38
p9 Pearson . ’ .481* .539* .623* .665* .815* .765* 741
Correlation .296| .328| .322 1
tSaIiglléd) (2- .071] .044{ .049 .002| .000] .000| .000] .000 .000 .000|
N 38| 38| 38 38 38| 38 38 38 38 38 38|
pl0 Pearson o « .5b15| .526| .575] .581| .615| .768| .765 794
Correlation| 298 [ -90° : ' " " ! ) ) 1 *
tsz;l?ed) (@ .001, .001f .001f .001] .000] .000f .000] .000| .000 .000|
N 38 38 38 38 38 38 38 38 38 38 38
total Pears()n. 7307 786” .770* .843* .886* .863* .839* .856* .741* .794* 1
Correlation
Sig. (@ .000| .000| .000| .000| .000] .000] .000f .000] .000| .000




| N | 38 38| 38 38| 38 38 38| 38| 38| 38 38)
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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3. Kinerja Pegawai (Y)

Correlations

Correlation

pl p2 p3 p4 p5 p6 p7 p8 p9 pl0 | total
pl Pearson 1| s18” .707* .640* .490* .626* .434* .488* .443* .533* '771*
Correlation :
Sig. (2-
tailed) .000f .000] .000| .002] .000] .006f .002] .005] .001 .OOO|
N 38| 38| 38 38 38| 38 38 38 38 38 38|
p2 Pearson 818" 1 .718* .767* .497* .585* .499* .569* .520* .554* .808*
Correlation] -
gﬁ]ed) (2- .000, .000f .000] .001} .000| .001] .000f .001] .000 .OOOl
N 38| 38 38 38 38 38 38 38 38 38 38
p3 Pearson i n .696* .598* .506* .506* J .424* .546* '745*
Correlation 707 | .718 1 373
tsallglled) (2- .000] .000 .000f .000] .001 .001f .021] .008] .000 .OOOl
N 38| 38| 38 38 38| 38 38 38 38 38 38
p4 Pearson 640" 47 .631* .557* .593* .866*
Correlation] -
tS'-g' @1 .00d| .000 000 .000| .000| 000 .oool
38| 38 38 38 3 38‘
p5 1 Pe 90" 25| 472| 47 10| .762
Correlatio ' bl — i )
Sig. UNIVEIRS)TA
bile .001] .000] .000 .000] .00 .00 .0
3 38| 38 38 38| 38 3
. 727 \
P . | 626 506 ?93* A 1 63 6 i
ta .00 .001]" 000} .oo00] .000 .OOO|
N 38036!:) 30 38 8 38 8
p Pear e .566: . - 855 - 2*
tio ( ) i
tsallglled) 01 . ..001] .000| .000] _.000) 00| .001 .000|
N 38| 38 38| ‘38 38 3 38| 38
p8 (P:e 18 sail 3731 631 .472* 7.630* .555 1 31* '777*
Si 5 U '1' l I I Y
tallléd) @1 002 .o00f .021| :000] «.003} 1000 000 .000| .000 .oool
N 38| 38| 8 38 38| 38 38 38 38 38|
p9 Pearson ot o .4 41 .634| .796 7511 .793
Correlation| 443 [ -520 ! i ) ) ) 1 ' !
tSallglled) (2- .005| .001f .008| .000| .002] .000| .000] .000 .000 .OOO|
N 38| 38| 38 38 38| 38 38 38 38 38 38
pl0 Pearson o « .b46| 593 .510] .606| .536| .631] .751 791
Correlation| 33 | 554 ! ' ) ) ! ) ' 1 !
tSE;I?ed) (- .001] .000] .000f .000] .001} .000f .001] .000f .000 .OOO|
N 38 38 38 38 38 38 38 38 38 38 38
total Pearson 7717 808" .745* .866* .762* .867* .792* .777* .793* .791* 1




E’:\Iiglléd) (2 .000] .000] .00O| .00Of .000F .000f .000] .000| .000| .000
N 38 38 38 38 38 38 38 38 38 38 38

**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Lampiran 8. Uji Reliabilitas

1. Variabel Gaya Kepemimpinan (X1)

Reliability Statistics

Cronbach's
Alpha N of Items

775 10

0

| a\/

Cronb S
ﬂ N of Ite
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Lampiran 9. Pengujian Asumsi Klasik

1. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardiz

ed Residual

N 38

Normal Parameters®®  Mean .0000000
Std.

Deviation 2.78162285

Most Extreme Absolute 116

Differences Positive .078

Negative -.116

Test Statistic 116

Asymp. Sig. (2-tailed) .200°%4

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

2. Uji Heteroskedastisitas

Scatterplot
Dependent Variable: kinerja pegawai
2—
g ]
= o
-
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Regression Studentized Residual



3. Uji Multikolenaritas

Coefficients?®

Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Error Beta t Sig. | Tolerancel VIF
1 (Constant) -3.030 5.983 -506] .616
gaya
kepemimpinan 572 .168 .380[ 3.393 .002 J77| 1.287
motivasi kerja .480 .096 561 5.014 .000 77| 1.287

a. Dependent Variable: kinerja pegawai

.
QUALITY
BERASTAGI




Lampiran 10. Analisis Regresi Linear Berganda

Coefficients?

Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) -3.030 5.983 -.506 616
gaya kepemimpinan 572 .168 .380 3.393 .002
motivasi kerja .480 .096 .561 5.014 .000

a. Dependent Variable: kinerja pegawai

.
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Lampiran 11. Uji Hipotesis

1. Ujit
Coefficients®
Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) -3.030 5.983 -.506 616
gaya kepemimpinan 572 .168 .380 3.393 .002
motivasi kerja 480 .096 .561 5.014 .000

a. Dependent Variable: kinerja pegawai

Model Sig.
277.292 .000°

Regression

1
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Lampiran 12. Tabel r

Tingkat signifikansi untuk uji satu arah
0.05 0.025 0.01 0.005 0.0005
df = (N-2) . e ”
Tingkat signifikansi untuk uji dua arah
0.1 0.05 0.02 0.01 0.001
1 0.9877 0.9969 0.9995 0.9999 1.0000
2 0.9000 0.9500 0.9800 0.9900 0.9990
3 0.8054 0.8783 0.9343 0.9587 0.9911
4 0.7293 0.8114 0.8822 0.9172 0.9741
5 0.6694 0.7545 0.8329 0.8745 0.9509
6 0.6215 0.7067 0.7887 0.8343 0.9249
7 0.5822 0.7977 0.8983
8 0.7646 0.8721
9 0.7348 0.8470
10 0.7079
11 0.6835
’ -

-
P

F e

4

14/~

/

‘CO

|

0.3598 | 0.4227 | 0.4921
0.3515

I
)




37 0.2673 0.3160 0.3712 0.4076 0.5066
38 0.2638 0.3120 0.3665 0.4026 0.5007
39 0.2605 0.3081 0.3621 0.3978 0.4950
40 0.2573 0.3044 0.3578 0.3932 0.4896
41 0.2542 0.3008 0.3536 0.3887 0.4843
42 0.2512 0.2973 0.3496 0.3843 0.4791
43 0.2483 0.2940 0.3457 0.3801 0.4742
44 0.2455 0.2907 0.3420 0.3761 0.4694
45 0.2429 0.2876 0.3384 0.3721 0.4647
46 0.2403 0.2845 0.3348 0.3683 0.4601
47 0.2377 0.2816 0.3314 0.3646 0.4557

.
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Lampiran 13. Tabel t

Pr 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
1 1.00000 3.07768 6.31375 12.70620 31.82052 63.65674 318.30884
2 0.81650 1.88562 2.91999 4.30265 6.96456 9.92484 22.32712
3 0.76489 1.63774 2.35336 3.18245 4.54070 5.84091 10.21453
4 0.74070 1.53321 2.13185 2.77645 3.74695 4.60409 7.17318
5 0.72669 1.47588 2.01505 2.57058 3.36493 4.03214 5.89343
6 0.71756 1.43976 1.94318 2.44691 3.14267 3.70743 5.20763
7 0.71114 1.41492 1.89458 2.36462 2.99795 3.49948 4.78529
8 0.70639 1.39682 1.85955 2.30600 2.89646 3.35539 4.50079
9 0.70272 1.38303 1.83311 2.26216 2.82144 3.24984 4.29681
10 0.69981 1.37218 1.81246 2.22814 2.76377 3.16927 4.14370
11 0.69745 2.71808 3.10581 4.02470
12 0.69548 - .68100 3.05454 3.92963
13 0.69383 2.65031 3.01228 3.85198
‘ 0.69242 2.62449 2.976 3.78739
0.69120 . 5 2.60248 2.9 3.73283

69013 2.58349 . 3 3.68615

8920 33338 | 210082 | 6693 : 3.64577

% 133039 | 173406 | 210092 55236 51048

132773 | 172013 | 2.09302
- -

132534 | 17 2.08596 : 81

17 2.07961 3.52715
7 07387 : 3.50499

6.7@ 6)6866 4998 3496

88 106390 49216 0 16678

@14(3 4 . : 3.45019

170562 | 205553 | 778 3.43500

70329 | .2.05183 3.42103

1.70113 2.04841 A 3.40816

ﬁ;_ | 12?52 . 3.39624

0.68276 169726 | 204227 2.45726 2.7500 3.38518
0.68249 jt H.&yz‘ YAzé%J 2.45282 2.74404 3.37490

32 0.68223 1.69389 0369 2.44868 2.73848 3.36531
33 0.68200 1.30774 1.692 2.03452 2.44479 2.73328 3.35634
34 0.68177 1.30695 1.69092 2.03224 2.44115 2.72839 3.34793
35 0.68156 1.30621 1.68957 2.03011 2.43772 2.72381 3.34005
36 0.68137 1.30551 1.68830 2.02809 2.43449 2.71948 3.33262
37 0.68118 1.30485 1.68709 2.02619 2.43145 2.71541 3.32563
38 0.68100 1.30423 1.68595 2.02439 2.42857 2.71156 3.31903
39 0.68083 1.30364 1.68488 2.02269 2.42584 2.70791 3.31279
40 0.68067 1.30308 1.68385 2.02108 2.42326 2.70446 3.30688




Lampiran 14. Lampiran f

df untuk pembilang (N1)
df untuk
penyebut

(N2) 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15
1] 161 199 | 216 | 225| 230 | 234 | 237 | 239 | 241 | 242 | 243 | 244 | 245 | 245| 246
2| 1851 | 19.00 | 19.16 | 19.25 | 19.30 | 19.33 | 19.35 | 19.37 | 19.38 | 19.40 | 19.40 | 1941 | 19.42 | 19.42 | 19.43
3[1013 | 955| 928 | 912 | 901 | 894 | 889 | 885| 881 | 879 | 876 | 874 | 873 | 871 | 870
4| 771| 694 | 659 | 639 | 626| 616 | 609 | 604 | 6.00| 596 | 594 | 591 | 589 | 587 | 586
5| 661 579 | 541 | 519 | 505 | 495 | 483 | 482 | 477 | 474 | 470 | 468 | 466 | 464 | 462
6| 599 | 514 | 476 | 453 | 439 | 428 | 421 | 415 | 410 | 406 | 403 | 400 | 398 | 396 | 394
7| 559 | 474 | 435( 412 | 397 | 387 | 379 | 373 | 368 | 364 | 360 | 357 | 35 | 353 | 351
8| 532 | 446 | 407 | 384 | 369 | 358 | 350 | 344 339 | 335| 331 | 328 326| 324 | 322
9| 512 | 426 | 38| 363 | 348 | 337 | 329 | 323 | 318 | 314 | 310 | 307 | 305| 3.03| 3.01
10| 496 | 410 | 371 | 348 | 333 | 322 314 | 307 | 302| 298| 294 | 291 | 289 | 286 | 285
11| 484 | 398 | 359 | 336 | 320| 309| 301 | 295| 290 | 285 | 28| 279 | 276 | 274 | 272
12| 475| 389 | 349 | 326 | 311 | 300| 291 | 285| 280 | 275| 272 | 269 | 266 | 264 | 262
13| 467 | 381 | 341 | 318 | 303 | 292 | 283 | 277 | 271 | 267 | 263 | 260 | 258 | 255 | 253
14| 460 | 374 | 334 | 311 | 296 | 285| 276 | 270 | 265| 260 | 257 | 253 | 251 | 248 | 246
15| 454 | 368 | 329 | 306 | 290 | 279 | 271 | 264 | 259 | 254 | 251 | 248 | 245| 242 | 240
16 | 449 | 363 | 324 | 301 | 285| 274 | 266 | 259 | 254 | 249 | 246 | 242 | 240| 237 | 235
17| 445| 359 | 320 | 296 | 281 | 270 | 261 | 255| 249 | 245| 241 | 238| 235 | 233| 231
18 | 441 | 355| 316 | 293 | 277 | 266 | 258 | 251 | 246 | 241 | 237 | 234 | 231 | 229 | 227
19| 438 | 352| 313 | 290 | 274 | 263 | 254 | 248 | 242 | 238 | 234 | 231 | 228| 226 | 223
20| 435| 349 310 287 | 271 | 260 | 251 | 245| 239 | 235| 231 | 228 | 225| 222 | 220
21| 432| 347 307 | 284 | 268 | 257 | 249 | 242| 237 | 232 | 228 | 225| 222 | 220 | 218
22| 430 | 344 | 305| 282 | 266 | 255 | 246 | 240 | 234 | 230 | 226 | 223 | 220 | 217 | 215
23| 428 | 342 303 | 280 | 264 | 253 | 244 | 237 | 232 | 227 | 224 | 220| 218 | 215| 213
24| 426 | 340 301 | 278 | 262 | 251 | 242 | 236| 230 | 225 222 | 218 | 215 | 213 | 211
25| 424 | 339 299 | 276 | 260 | 249 | 240 | 234 | 228 | 224 | 220 | 216 | 214 | 211 | 209
26| 423 | 337 298| 274 | 259 | 247 | 239 | 232| 227 | 222 | 218 | 215| 212 | 209 | 207
27| 421| 335 296 | 273 | 257 | 246 | 237 | 231| 225| 220 | 217 | 213 | 210 | 208 | 2.06
28| 420 | 334 295| 271 | 256 | 245| 236 | 229| 224 | 219 | 215| 212| 209 | 206 | 204
29| 418 | 333 | 293 | 270 | 255| 243 | 235| 228 | 222 | 218 | 214 | 210 | 208 | 205 203
30| 417 | 332 | 292 | 269 | 253 | 242 | 233 | 227 | 221 | 216| 213 | 209 | 206 | 204 | 201
31| 416 | 330 | 291 | 268 | 252 | 241 | 232 | 225| 220 | 215 | 211 | 208 | 205 | 203 | 200
32| 415| 329 290 | 267 | 251 | 240 | 231 | 224 | 219 | 214 | 210 | 207 | 204 | 201 | 1.99
33| 414| 328 | 289 | 266 | 250 | 239 | 230 | 223| 218 | 213 | 209 | 206 | 203 | 200 | 198
34| 413 | 328 | 288 | 265 | 249 | 238| 229 | 223 | 217 | 212| 208 | 205| 202 | 199 | 197
35| 412| 327 | 287 | 264 | 249 | 237 | 229 | 222| 216 | 211 | 207 | 204 | 201 | 199 | 1.9
36| 411 | 326 | 287 | 263 | 248 | 236 | 228 | 221 | 215| 211 | 207 | 203 | 200 | 198 | 195
37| 411 | 325| 286 | 263 | 247 | 236 | 227 | 220 | 214 | 210 | 206 | 202 | 200 197 | 195
38| 410| 324 | 285 262 | 246 | 235| 226 | 219 | 214 | 209 | 205 | 202 | 199 | 19 | 1.94
39| 409| 324 | 285( 261 | 246 | 234 | 226 | 219| 213 | 208 | 204 | 201 | 198 | 195 | 193
40 | 408 | 323 | 284 | 261 | 245 | 234 | 225| 218 | 212 | 208 | 204 | 200 | 197 | 195 | 1.92
41| 408 | 323 | 283 | 260 | 244 | 233 | 224 | 217 | 212 | 207 | 203 | 200 | 197 | 194 | 192
42| 407 | 322 | 283 259 | 244 | 232 | 224 | 217 | 211 | 206 | 203 | 199 | 196 | 194 | 191
43 | 407 321 | 282 | 259 | 243 | 232| 223 | 216 | 211 | 206 | 202 | 199 | 196 | 193 | 191
44| 406 | 321 | 282 | 258 | 243 | 231 | 223 | 216| 210 | 205| 201 | 198 | 195 | 192 | 190
45| 406 | 320 | 281 | 258 | 242 | 231 | 222 | 215| 210 | 205| 201 | 197 | 194 | 192 | 189
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